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HAETERGFPREZEF AR T E LG ERHM
Criteria Governing Practical Education Training Performance Assessment Indicators and Assessment —
Trainee Secondary School Teachers

WEER
152 taTA 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed %R ®i o
Excellent Satisfactory Needs Improvement
RERBEALZRALE AL [ ERBEEOLZREL TR | RERBELEZREE
R Y ~ RBOBP | RAEHE . BRI B E
S1-1 ks B gam
ol &‘%%—i%i% Bam - Can draw up lesson plans | Fails to draw up lesson
eix-2 &k 3 Can develop suitable and based on the curriculum plans based on the
A-1-1 Draw up lesson pl?.ns complete lesson plans based guidelines and learning curriculum guidelines
baged on the cumcu_lum on the curriculum guidelines | objectives. and learning objectives.
gu%del'mes and learning and learning objectives.
A objectives.
‘%gg A1 3t ey
it g 2 = . = < P
g BETR @ rpnsigssm og| EFATALERE OF | RARFEFERN & EARASEL TR
& i@ourse A-1 Design 0 B A SRS LR MMENE (BRI HAEHE S | BRSO HM
'Dm@ Appropriate o - Fik o ko HEFik -
aiid Teaching i s : Can select a diverse range of | Can select suitable Is unable to select
Prasis A-1-2 Select suitable teaching : y ; : ; . :
i et . . suitable teaching materials teaching materials and suitable teaching
Teaching materials and teaching . . ; .
and teaching methods based | teaching methods based on | materials and teaching
methods based on ; . > N
g i on students' learning students' learning methods based on
students' learning . . . .
e characteristics. characteristics. students' learning
characteristics. ..
characteristics.
A-13 B3 S0 B E | RRESEF UM BT | ARG S L BUNRE | HREFXE-DFE
FA e ERIWFEFK - FK e 1t o
A-1-3 Design a diverse range of | Can design differentiated Can design a diverse range | Uses a single assessment
suitable assessment assessment methods based of suitable assessment method with few
WEEH
By 4 4mIA $5 42 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed #E Wi e
Excellent Satisfactory Needs Improvement
methods. on students' learning methods. variations.
characteristics.
A2-1 BBAEHAE KB | MRS ERABIE ML | RRSEHRM 8 MR | HEHME RAERE

A2ERHEE
23t & A
255

A-2 Master
Teaching
Priorities and
Make Good
Use of
Teaching
Skills

B SSEE

A-2-1 Have proficiency with the
specialized knowledge of
the subject or field to be
taught.

W BAETEMEES -
Can show good specialized
knowledge of the field to be
taught, and a definite
command of its key aspects.

ESSECE

Can show good specialized
knowledge of the subject
or field to be taught.

PR R »

Has insufficient
specialized knowledge of
the subject or field to be
taught.

A22 FlRGELBHRAR
o

A-2-2 Arouse students’
motivation and interest
in learning.

REM R MR
£ EE HRME A -

Can arouse and effectively
maintain students’
motivation and interest in
learning, in appropriate
ways.

el ES RS YK
B o

Can arouse students'
students’ motivation and
interest in learning, in

appropriate ways.

R REELEHHK
B

Fails to arouse students'
motivation and/or

interest in learning.

A23HHERBMENE E e
BB R GERE
ko

A-2-3 Present what is being
taught in a clear way,
and be able to maintain
teaching with fluency

ERR S e
ERBAE QARG SRR
Mo

Can fully explain what is
being taught in a clear way,
with excellent fluency and
fluency and logic.

A RBREEN S R
ARG SRR o
Can explain what is being
taught in a clear way, with
fluency and logic.

REHEBRHEEN
B M REHEMER
7o

Fails to explain what is
being taught clearly, or
explains what is being
taught without sufficient

and logic. fluency and/or logic
A2-4 BEFHFMAG R o | R mAES N E LM | RSN ELMERES - | REFMNELZMERE
BREL - AxER - FEL AL E o | Can sum up important g -

A-2-4 Sum up and introduce

Can sum up important

concepts or key points.

Fails to sum up important
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EEE:

Practical Training Category

#mTAEAR
Competency Assessed

WEEH

Performance Assessment Rating Criteria

42

Excellent

Wi
Satisfactory

ok

Needs Improvement

important concepts and
key points in a timely
way.

concepts or key points in a
clear, timely manner, and
guide students to learn them.

concepts or key points.

A-2-5 &R %O Res il
I HEEMREEH
Ho B FRAERY -
A-2-5 Make good use of a
diverse range of teaching
strategies and techniques,
teaching media, and
learning technology to
guide students' learning.

el EHELEER S
TOHR R P P
MBEEHE 5 F R
Y

Can make a suitable
selection of and properly use
a diverse range of teaching
strategies and techniques,
teaching media, and learning
technology to guide students
to engage in learning.

fefR A % A E b
B M AR A
IS EERITEE -
Can use a diverse range of
teaching strategies and
techniques, teaching
media, and learning
technology to guide
students to engage in
learning.

ReeEWERA % AHE
gy ~ MR
AEERE I E8E
BATHE o

Fails to make suitable
use of a diverse range of
teaching strategies and
techniques, teaching
media, and learning
technology to guide
students to engage in
learning.

EEE:

Practical Training Category

REESE
tmIE 542 Performance Assessment Rating Criteria
Competency Assessed [543 Wi ot
Excellent Satisfactory Needs Improvement
FEEERM ARELSE | RREERANATR  F | HETHREL ELE
BERAZAATER R | FELLALF85% BT | 2B ER-
BE R PES - % LB BES - Employs teaching

A2-6 BMFEL L LTFTER
BMEFTERZSHL
b & ST /I

A-2-6 Employ a diverse range
of teaching activities
that accord with
students' life
experiences and learning
needs.

Considers student
characteristics, effectively
integrates students' learning
needs with their life
experiences, and employs
differentiated teaching
activities.

Can draw up a diverse
range of teaching activities
based on students' abilities
and needs, and taking
students' life experiences
into consideration.

activities that fail to take
students' differentiated
needs into consideration.

A-3 B E e
838

A-3 Appropriate
on of

Learning
Assessment

Implementati

A3-1 #EMR % AHESH

R THELGEE K

A

A-3-1 Make suitable use of a
diverse range of
assessment methods to
understand students'
learning.

REEM AW S A ES
K THELLEEN -
Can select and make use of
a diverse range of suitable
assessment methods to
understand what the students
are learning.

RS AR EFX T
RELBRNY -

Can use a diverse range of
assessment methods to
understand what the
students are learning.

REEMEA S TR EF K
TREEEENN -
Fails to use a diverse
range of assessment
methods to understand
what the students are
learning.

A2 $LF kKR HH B B
BT THELSY
N S LT L
e -

fEEL S A LE R EL
R FEREBEETESR
B gk R vk EAm A e at e
RS E ARG Y -

fe S S F et R B
Rtk ¥ AR B
E AR s K o

Can review assessment

ES A E X ik
BER KFTHEL
Y HkE -

Fails to review
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EEE:

Practical Training Category

#mTAEAR
Competency Assessed

WEEH

Performance Assessment Rating Criteria

42

Excellent

Wi
Satisfactory

ok

Needs Improvement

A-3-2 Review assessment

results with students,
understand what
students are finding
difficult to learn, and
give students
appropriate feedback
and guidance.

Can review assessment
results with students, clearly
understand what students are
finding difficult to learn or
any misconceptions students
have, and provide prompt
and accurate feedback and
guidance.

results with students and
provide prompt feedback
and guidance to address
what students are finding
difficult to learn.

assessment results with
students to understand
what students are finding
difficult to learn.

A-3-3 ERAFEHER BT

BB LR -

A-3-3 Use the results of

assessments to conduct
reviews of and reflect on
teaching.

REERGAFETER
wwEtin R BHAMHEES
REGEAENEIEE -
Can use the results of
assessments of student
learning to review and
reflect on the merits and
drawbacks of teaching
materials and methods, and
plan subsequent
modifications to what is
being taught and how
quickly.

REEREAFE L
R W R BHAM AL
&% -

Can use the results of
assessments of student
learning to review and
reflect on the merits and
drawbacks of teaching
materials and methods.

RUEERLLLERE
HR o Bt R BH M
HiEES -

Fails to use the results of
assessments of student
learning to review and
reflect on the merits and
drawbacks of teaching
materials and methods.

HEER
Eoy tmIE 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 Wi ot
Excellent Satisfactory Needs Improvement
B-1-1 AR B s S S A4 | e AR RS L4 3 | B RMERE > B | BEARKREDIRHE
B BERIRELAR | LE  RESLABL - R 24 BAFBELAR

B-1 2 3x R 4T 67

R EE A
B e s AR E S
B. Class B-1 Establish
Manage Good
ment Teacher-
and Student
Guidanc Relationships
e and Actively
Guide
Students

N

B-1-1 Be willing to assist and

guide students’
development, and
respect and protect
students' right to
privacy.

Is happy to assist and guide
students, and respects and
protects student privacy.

Can assist and guide
students, and protects
student privacy.

Fb o

Is unable or fails to assist
and/or guide students, or
does not respect student
privacy.

B-1-2 THE4E 5 CHREN

sER 2R RERX
At 3 A 38 b A e A
% °

B-1-2 Understand students'

physical and mental
development and
individual differences,
and their subcultures,
and be able to give them
appropriate guidance.

BERNT S EH SRR
EHEER £ R AR
1t BRI F A -
Can have a deep
understanding of students’
current physical and mental
development, and their
individual differences and
subcultures, and based on
this, give them guidance in
appropriate ways.

RRTHELEY CRREEY
fER £ R ARt
BHEAHELE o

Can understand students'
current physical and
mental development and
their individual differences
and subcultures, and
provide guidance to them
based on this
understanding.

REETRHEE S SRR
EWEEHNEE AL
Rk o

Fails to understand
students' current physical
and mental development
and/or their individual
differences and
subcultures.
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EEE:

Practical Training Category

WEEH

tmIE 542 Performance Assessment Rating Criteria
Competency Assessed [543 Wi ot
Excellent Satisfactory Needs Improvement
BEBARTEARTTA | RERPAERTITAE W | ARRRESLLERETH
MAEEFHREMBBRA | $REB/BRA > ETH | 4 RAREMEFRA

B-1-3 RRELGEFITH -
W RIEABE RN
3T AFBARFAR o

B-1-3 Be aware of any
abnormal student
behaviors, handle
related incidents and
situations in an
appropriate way, and
understand the reporting

45 F i b4 B B B R A
R R EARAAZ  REN
bR FRINMEB Y -
Can be acutely aware of any
abnormal student behavior,
deal with related incidents
and situations calmly and
properly, and provide care
and attention in an
appropriate way, be familiar
with the reporting
procedures, and when
necessary, be able to seek
external assistance.

BIRAAE ©

Can be aware of any
abnormal student behavior,
deal with related incidents
and situations in an
appropriate way, and
understand the reporting
procedures.

REERE  RRFR
WAL ©

Fails to be aware of any
abnormal student
behavior, or fails to deal
with related incidents or
situations, or deals with
them in an improper way,
or is unclear about the
reporting procedures.

procedures.
HEER
542 tmIAIEAE Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 Wi ot
Excellent Satisfactory Needs Improvement

B-2

LA B
L EX
R g

B-2 Participate in

the Planning
and
Management
of Situations
that
Facilitate Le
arning

B-2-1 &g m e g
BHmRd RERE
) RFH RS -
Participate in planning
and arrangement of the
classroom and learning
spaces, and create a
positive, supportive class
atmosphere.

fRFERRRE R MA
LR AT A LB W R
HBELYHER(22Y
BRIEEE)

Can help arrange suitable
learning spaces (including
making adjustments to the
learning environment),
based on students' needs and
course requirements, and
utilizing positive behavior
support concepts.

fEAMBE R R AR BN
BREERYE - BB
RS XAF RS o
Can participate in planning
and arrangement of the
classroom and learning
spaces, and help create a
positive, supportive class
atmosphere.

REEFBERN R E
PRAE > Rk
E ) RAF PR ALE -
Fails to participate in
arranging or making
adjustments to the
learning spaces, or fails
to create a positive
supportive class
atmosphere.

B-2-2 & )3T 4 gk )
R -

Have proficiency with
techniques to formulate
and maintain classroom
rules.

B-2-2

e SR B HBARYH T
Z BB - B ek
ToEssz B RAR
EEAB -

Can understand the
principles and be proficient
in the techniques to
formulate and maintain
classroom rules and assist in
their implementation, to
promote a learning
atmosphere and friendly
environment for the class.

fE o & R ) B A5
Z 455 BB AR -
Can learn techniques to
formulate classroom rules
and assist in their
implementation.

kfEs BB B ALY
R Z A KRR
AU o

Fails to know techniques
to formulate rules for the
class, or fails to maintain
the classroom rules.
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EEE:

Practical Training Category

#mTAEAR
Competency Assessed

WEEH

Performance Assessment Rating Criteria

42

Excellent

Wi
Satisfactory

ok

Needs Improvement

B-3 #it& 4 15t
BRI A TE
%)

B-3 Actively
Participate in

B-3-1 sk HimEepsisns
B BRE R 0 BHR

HhBH R IR T, o

B-3-1 Discuss teaching-related

work and the students
with the class teacher
during the practical

education training, and

be willing to assist
handling teaching-
related work.

G R E R
T B G ARIL PR GRS
EFOQREEHET A B
HOAR ) 2 IR FE EFS ©

Can discuss the teaching-
related work and the
students with the teaching
practice advisor, and
develop directions for
classroom management
and/or ways to guide
students, and assists actively
with handling teaching-
related work.

FE AR B S e
HREERA  BFEAEW
BRI o

Can discuss the teaching
work and the students with
the teaching practice
advisor and is willing to
assist with teaching-related
work.

REERBI AT EHT
eI RS A K
oo R RBE W B R T E
7% o

Never or rarely discusses
the teaching work and/or
the students with the
teaching practice
advisor, and/or is
unwilling to assist with
handling teaching-related
work.

glaSZParent- RE s B R Ay | SETALREP R G iAR | RAET MRGER G
eacher- s 29 | ¢ 1 2% 8 ) g sEge . 4% 39 2
oo |B32 THmma S g | RERRITKAURT | SRH7 AR SRS RES
Activities HRBF K - - . . an understand the - N
B-3-2 Understand the nrocedure Can be fully proficient with | procedure of a parent- Fails to understand the
ofa pa‘rent—tea.cl:)her the procedure of a parent- teacher forum an(?l the procedure of a parent-
forum and the method teacher forum and the method for planning one. teacher forum, or fails to
forplarmingore. method for planning one, learn the planning
and have a command of the method.
topics to be discussed.
B-3-3 4 @R £ 4 | AR B LAGRMNG T LA ETEHIHG | RY G L RHRR
BAMORAABH | AETEHEHGARTR | BRRIAY  REEH | G5EH o
ke 2 EMEAE)  AFERGE | M BB - Never or rarely
REESE
E-¥..4 tmIE 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 Wi ok
Excellent Satisfactory Needs Improvement

B-3-3 Participate in class

parent-teacher activities

and learn effective
parent-teacher
communication skills.

Y43 o

Can participate fully in class
parent-teacher activities, and
observe and learn from the
various interactions between
the teaching practice advisor
and parents, to master
parent-teacher cooperation
skills.

Can participate in and
observe and learn from the
interactions between the
teaching practice advisor
and parents to learn
effective parent-teacher
communication skills.

participates in class
parent-teacher activities.

C.H¥He
VLRRTS

C.Professio
nal
Advance
ment and
Service

C-1 3833 % 3%
PRATH

C-1 Understand
and Support
the School
Administrati
on

C-1-1 THEREL/FMEA

A% -

C-1-1 Understand the functions

and work

responsibilities of each

administrative office.

SLEFTAME R
P e

Can fully understand the
functions and work
responsibilities of each
administrative office.

e T ARA R E TARIRE A
M o

Can understand the
functions and work
responsibilities of each
administrative office.

HERFTRE AN
BTHRR -

Has insufficient
understanding of the
functions and/or work
responsibilities of each
administrative office.

C-1-2 TR LR EHRAITER

B o

C-1-2 Understand the school’s

activities and
administrative
procedures.

MK SREIATH AT
HRAR o

Can fully understand the
school’s activities and
administrative processes.

e T RERERAEHET
HORAR o

Can understand the
school’s activities and
administrative processes.

A Z TR E Y EAT
MRTHRARL -

Has insufficient
understanding of the
school’s activities and
administrative processes.

C-13 thoh % H F R AT T

# -

C-1-3 Assist and support the
school’s administrative
work.

HE E By i B X R B AT
Ak

Can actively assist and
support the school’s
administrative work.

REWh B R P ARATH T
# -

Can assist and support the
school’s administrative
work.

W AR R KRR X R BT
BT

Is passive regarding the
school’s administrative
work or unwilling to
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WEEH

Eop -4 tmIE 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 Wi ot
Excellent Satisfactory Needs Improvement
support it.
RERAEMCE s HERE | RTHEZRFTHFLER | REMORFTRERT

C2 Bf & E50
e

C-2 Accumulate

C-2-1 TMHM T HFaREM
ABARZARE -

C-2-1 Understand current
educational trends and
issues to integrate them
into the course and their

ZHF S F IR BN
RAEMHE

Can be actively concerned
about and analyze and
understand important
current educational trends
and issues, and integrate

L
Can understand important
current educational trends
and issues.

B -

Fails to be concerned
about or is not familiar
with current educational
trends and issues.

TR, them into the course and
their teaching.
REESY L MG | RREEEY LRG| RO BREEE Y LK

C-2-2 BB G B H b e e

SR EER > BRBA
BLHREZAHE -

HEHBER -

Can observe other teachers

P YR G I FLAR SR o

Engages in relatively

Professional PR AR - Can observe other teachers | and learn from their little observation of and
Knowledge |y 5 Opservation of other and learn from their teaching skills and learning from the
and Skills teachers and learning teaching skills and experience. teaching skills and
from their teaching experience, and can experience of other
skills and experience. integrate what they learn teachers.
into their own courses and
teaching.
C-2-3 28R > BB | EHARR A G BWYE | AT RAKE L | 8D L2EFE > LK
B R RRA | AP E AR R R KR | B P rofed It o
F A A S Y A o Can participate in Relatively little
C-2-3 Participate in workshops, | Can actively participate in workshops to enhance their | participation in
and apply learning and workshops, and apply own teaching knowledge workshops, neglecting
REESE
Eop -4 tmIE 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 Wi ot
Excellent Satisfactory Needs Improvement

research findings to
education work in
appropriate ways.

learning and research
findings to improve the
quality and effectiveness of
their own teaching in
appropriate ways.

and skills.

the enhancement of
teaching knowledge and
skills.

CIHTHATE
ELE R

s

LA

C-3 Compliance
with Ethics
and Norms
of the
Education
Profession

C-3-1 THARTEH AT K
HhEE Y RIEZA
P

C-3-1 Understand and follow
the norms of their
teacher education
institution and their
practical teacher training
host institution.

FEEARE T AR R TR A 3%
BT U R
A

Can clearly understand and
follow the norms of their
teacher education institution
and their practical teacher
training host institution.

e TARBCR T ER AR F AR
AT BRI -
Can understand and follow
the norms of their teacher
education institution and
their practical teacher
training host institution.

BETHRAETHAR
TR T E M2
F

Is unable to understand
and follow the norms of
their teacher training
institution and/or their
practical teacher training
host institution.

C3-2 SEEMAATHTEL B
AEEEEN %

C-3-2 Pay attention to personal
speech and conduct and
exemplify the
professional image of
teachers.

REREEE B MM AT ATHL
RnRAKGEEN %
Can pay attention to their
personal speech and conduct
at all times and fully
exemplify the professional
image of teachers.

RREBBATITRE B
REGEED L -

Can pay attention to their
personal speech and
conduct and exemplify the
professional image of
teachers.

KA BN R
b BRABGEEN R
Fails to pay attention to
their personal speech and
conduct, and exemplify
the professional image of
teachers.

C-3-3 BF#eTEEHERM
MiEsRE -

C-3-3 Act in accordance with
the ethics of the
teaching profession and
comply with related

FEBARE T AR AR T M R
IR BB RS R o
Can clearly understand and
act in accordance with the
ethics of the teaching
profession and comply with

RETRARETHGEER
2 RAR B AR -
Can understand and act in
accordance with the ethics
of the teaching profession
and comply with related

BETHRAETHGE
$HhERANESHR
& -

Is unable to understand
and act in accordance
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REESE
E-¥..4 tmIE 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 Wi ok
Excellent Satisfactory Needs Improvement
laws and regulations. related laws and regulations. | laws and regulations. with the ethics of the
teaching profession
and/or comply with
related laws and
regulations
Y sw g | EEDRAIDHENE | RAAEDREOREE | L ERREOR R
A TR o vt - RS A - R SR A4t -
) . Can fully demonstrate a Can demonstrate a Lacks a proactive,
C-4-1 Demonstrate a proactive, " o a . o . . -
positive attitude about proactive, posn-lve atmudcl: proactive, posn-we attitude | positive jamtude abgut
4 IS A this pactiaalaiusatisn ab(')u.l the practical e.ducanon about tlhe pra.clllcal thel p'ractlcal education
C-4 i g P! d enthusi training and enthusiasm education training and training and/or
W T 1 n;;nmtngdan 1.em USIASI | about education. enthusiasm about enthusiasm about
C-4 Enthusiastic about education. education. education.
Engagement | C-4-2 #NAXGHGAY > | RARCHGLE RA | R OHGLE > EA | RS ALBHGLY)
in Teaching BRABERS FhE Wiy e o RS ER - BRABEES RS -
;e Can interact with other Can interact with other Interacts with other
C-4-2 Be happy to interact with | teachers with enthusiasm, teachers, and demonstrate | teachers and/or
other teachers and and demonstrate ability to ability to collaborate and demonstrates ability to
demonstrate ability to collaborate and share. share. collaborate and share
collaborate and share. relatively less.
WEEE
Fit: 4 mIA AR Performance Assessment Rating Criteria
Practical Training Category Competency Assessed %R ®i o
Excellent Satisfactory Needs Improvement
#F %% Performance Assessment Criteria Ratings
TR, BIETERAZ AR REINBRANEZIRRN  REE—FTHRAPZ LY THER -
Excellent: The trainee teacher was able to meet the standards for the criterion for the competency assessed, and in addition, perform in an
outstanding way, beyond expectations.
Figig, ¢ GAETEEEZEAR > REREFSHFANEZZE -
Satisfactory: The trainee teacher was able to meet the standards for the criterion for the competency assessed.
IEET & W HAETELAXAR  AEHBENGIRE AR BZER -
Needs improvement: The trainee teacher-failed to meet the standards for the criterion for the competency assessed, and there is room for further
improvement.
- 3 tr @ 4 a4 = = I > oy
FRARS VR ERF U2 Y HFEXFLp T2RRTIVFIATE 750 &k
2
LR S

~ 22 ~




FH2AFEAR R FiF

(p 115 # 27 1 pA=i*)

F s

HE R L AP IR TERRE—F R 260G A
Criteria Governing Practical Education Training Performance Assessment Indicators and Assessment —
Trainee Elementary School Teachers

A-1-1 Draw up lesson

Can draw up

Can draw up lesson

HEER
1542 4m 1A $5 42 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed (43 B Ak
Excellent Satisfactory Needs Improvement
Al-l RBEEZAE | RRBEAZRS | HRBEE LR | AERBEAZA
BaRMEAE Bafmaly - £ |8 88 EH | 25 aRARNE
tE EHEHE 23E - tE-

Fails to draw up

based on students'
learning
characteristics.

plans based on the | suitable, complete plans based onthe | lesson plans based
curriculum lesson plans based on | curriculum on the curriculum
guidelines and the curriculum guidelines and guidelines and
learning guidelines and learning objectives. | learning objectives.
AR A-1 e S objectives. learning objectives.
Y ¥ & i mm | ERABEAZES | RRAFETE | RERARLEE
% A1-2 RFLALEH o i N iy
A-1 Design oo | B RLEY | B SR | SRAD
A. Course Appropriate ey o | A EBE T | MM ARE TR o | BMEBET Kk -
Design and ; PRIk . .
; Teaching ; Can select a diverse | Can select suitable | Is unable to select
Teaching A-1-2 Select suitable ; ; ; ; :
Programs . . range of suitable teaching materials | suitable teaching
teaching materials : " . :
X teaching materials and teaching materials and
and teaching . ;
and teaching methods based on | teaching methods
methods based on \ . ,
; ; methods based on students' learning based on students
students' learning , . . .
o 3% students' learning characteristics. learning
characteristics. B g
characteristics. characteristics.
A-1-3 &t S ol |REREFAREE | ERHEA - #@Y | RETAE-DH
FEFK o MR £ B ALeyIE | e ES K o #Ak .
A-1-3 Design a diverse EF K - Can design a Uses a single
FEFE
3542 mIA 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed (43 @i Ao
Excellent Satisfactory Needs Improvement
range of suitable Can design diverse range of assessment method
assessment differentiated suitable assessment | with few variations.
methods. assessment methods | methods.

A2FEHE TR
ER RS

A-2 Master Teaching
Priorities and
Make Good Use
of Teaching Skills

A-2-1 RRAEHE G AR
ZHNE -

A-2-1 Have command of
the content of the
learning areas to
be taught

fE T R AE HAR R
Frsodk LREE
BHEEE -

Can show good
specialized
knowledge of the
learning areas to be
taught, and a definite
command of its key

fE B & AE BRI
Z B4k o

Can show good
specialized
knowledge of the
areas to be taught.

HEH AR 7]
FAR o

Has insufficient
specialized
knowledge of the
areas to be taught.

aspects.
el Rt A (BT AP | R REAEEE
5 HHEFEZEHR | FEORAFE - | HREAE -
22 YY) ‘
A HEFLEROR 1 AR o Can arouse Fails to arouse

LA o
A-2-2 Arouse students”
motivation and

interest in

Can arouse and
effectively maintain
students” motivation
and interest in

students' students’
motivation and
interest in learning,
in appropriate

students' motivation
and/or interest in
learning,

learning. L )
learning, in ways.
appropriate ways.
A23 FRIRBEN | RTEF R | RFEFRBE | REFERERE

B BREEE ARG

FNE ZRBEY

AE > AR RGN

A% R RE
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EEE:

Practical Training Category

FEFE

IR $5 42 Performance Assessment Rating Criteria
Competency Assessed [543 pikic] Ao
Excellent Satisfactory Needs Improvement
RAGTE LB o | R S AL o 282 0 A MR -
A-2-3 Present what is Can fully explain Can explain what is | Fail to explain what

being taught in a
clear way, and be
able to maintain
teaching with
fluency and logic.

what is being taught
in a clear way, with
excellent fluency and
fluency and logic.

being taught in a
clear way, with
fluency and logic.

is being taught in a
clear way, or
explain what is
being taught
without sufficient
fluency and/or

logic.
&k 2 B2 A Py A
. ; BB mAAEGN | EHENEL2EL M EZBA
A4 ey g g | BT ARG M | 5 RIS
s FEMARER 3] | REH - LB -
RBOSRES . ) ;
HEEAESY o Can sum up Fails to sum up
A-2-4 Sum up and k .
b s Can sum up important concepts | important concepts
n i or key points. or key points.
important important concepts Y P yPp

concepts and key
points in a timely

or key points in a
clear, timely manner,
and guide students to

manner. learn them.

A2 EMSAHE RS | B BRI LS (RER S AHS | ABWERAS L
AT BB | EA S ARE RS | RSAET P | P RS RET
BZBFE 5 E | AR HPEM R | M RE T | RPBHEM AR EH
2EZE - PR -5 EEAE |3 LA BTE | B EELRT

A-2-5 Make good use of a | 4T % o i E

diverse range of
teaching strategies
and techniques,
teaching media,

Can make a suitable
selection of and
properly use a

Can use a diverse
range of teaching
strategies and

Fails to make
suitable use of a
diverse range of

EEE:

Practical Training Category

FEFE
4mIA $5 42 Performance Assessment Rating Criteria
Competency Assessed (43 pikic] e
Excellent Satisfactory Needs Improvement
and learning diverse range of techniques, teaching strategies

technology to
guide students'
learning.

teaching strategies
and techniques,
teaching media, and
learning technology
to guide students to
engage in learning.

teaching media,
and learning
technology to guide
students to engage
in learning.

and techniques,
teaching media, and
learning technology
to guide students to
engage in learning.

A2-6 REF AL AL
FEBRAFEFE
Rz B HAHE
T o

A-2-6 Employ a diverse
range of teaching
activities that
accord with
students' life
experiences and
learning needs.

FELEEM AKX
ELREERPE
A4 REE
b M(ASE & S
Considers student
characteristics,
effectively integrates
students' learning
needs with their life
experiences, and
employs
differentiated
teaching activities.

R e
BREEELAL
AR RES
T HEEE)
Can draw up a
diverse range of
teaching activities
based on students'
abilities and needs,
and taking students'
life experiences
into consideration.

HEFZHRESE
2AEERGE
£ o

Employs teaching
activities that fail to
take students'
differentiated needs
into consideration.

A3 K ALY
3
A-3 Appropriate
Implementation of

Learning
Assessment

A-3-1 R % o3k
BHK TR
BT KA -
A-3-1 Make suitable use
of a diverse range
of assessment
methods to

RRERA AW ST
FEFA THEL
FERH -

Can select and make
use of a diverse
range of suitable
assessment methods

A S L E
FR o TREESR
BN -

Can use a diverse
range of
assessment
methods to

REAER S R E
FRTHEEEE
M -

Failstouse a
diverse range of
assessment methods
to understand what
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EEE:

Practical Training Category

FEFE

4mIAF54E Performance Assessment Rating Criteria
Competency Assessed [543 pikic] Ao
Excellent Satisfactory Needs Improvement
understand to understand what understand what the students are
students' learning. | the students are the students are learning.
learning. learning.
e |FEVLR A RER (R E P A LER | REAZLLER
A T T | gt A st Ba R 4t | ERR - P
BABREE B BEEFELGA fﬂ‘[ﬂé&%ﬁ%ﬂ”? THELEEER
f‘-“—?*%’—‘iiéf;é‘] EREEMES R | DHREYE - E
- N Bp 8% B 4% 5% 69 ¥ 4% | Can review Fails to review
EIEARE - g o assessment results assessment results

A-3-2 Review assessment

results with
students, get an
understanding of
what students are
finding difficult to
learn from their
assessment results,
and give students
appropriate
feedback and
guidance.

After reviewing
assessment results
with students, can
clearly understand
what students are
finding difficult to
learn or any
misconceptions the
students have, and
provide prompt and
accurate feedback
and guidance.

with students and
provide prompt
feedback and
guidance to address
what students are
finding difficult to
learn.

with students to
understand what
students are finding
difficult to learn.

A-3-3 ERPEHER

i AT 3 R
RE

A-3-3 Use the results of

assessments to

EERELEE T
BER RHPRE
B RS 0 RB
BAMENBRE
e

RARFALTE
SRR Hrithe
R84 A # kR

Can use the results

REERFALE
FEER Wit
ROB M k1R

Fails to use the

EEE:

Practical Training Category

mTAEAR

Competency Assessed

FEES
Performance Assessment Rating Criteria
#R @ id e
Excellent Satisfactory Needs Improvement

conduct reviews of
and reflect on
teaching.

Can use the results of
assessments of
student learning to
review and reflect on
the merits and
drawbacks of
teaching materials
and methods, and
plan subsequent
modifications to
what is being taught
and how quickly.

of assessments of
student learning to
review and reflect
on the merits and
drawbacks of
teaching materials
and methods.

results of
assessments of
student learning to
review and reflect
on the merits and
drawbacks of
teaching materials
and methods.

B R4 B M
e
B. Class

Management
and Guidance

B-1 &3 R4F65 £ B
o BAARS T
F4

B-1 Establish Good

Teacher-Student
Relationships and
Actively Guide
Students

B-1-1 A& Heh s 55

AR EERIR
BT XN VN

B-1-1 Be willing to assist

and guide students'
development, and
respect and protect

et EiH RS
S EHERE
FHIER -

Is happy to assist and
guide students, and
respects and protects
student privacy.

PACEIR-S
& EAREEATE
Fb o

Can assist and
guide students, and
protects student
privacy.

EERARBHA
HWELE ARG
Is unable or fails to
assist and/or guide
students, or does not
respect student

students' right to privacy.
privacy.

B-12 THZ4 58 | HRELEMBAS | RREZLEBA | RERELAAS
BREMEMAE | H & TEEGOMT | BT &Thh | & THFRHE
BoR@TREY | ArHE - WE - %

Ao - Can set appropriate Can set Fails to set

B-1-2 Understand

students' physical

expectations and
provide full

expectations and
provide guidance,

expectations and/or
provide guidance,
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EER:d

Practical Training Category

FEEE

abnormal student
behaviors, handle

related incidents
and situations in

Can be acutely aware
of any abnormal
student behavior,
deal with related

deal with related
incidents and
situations in an
appropriate way,

4 T8 $5 42 Performance Assessment Rating Criteria
Competency Assessed 43 fibic) ik
Excellent Satisfactory Needs Improvement
and mental guidance, based on based on students' | based on students'
development and | students' individual individual individual
individual characteristics. characteristics. characteristics.
differences, and
set appropriate
expectations and
provide
appropriate
guidance.
RRBARAEAR | RETLALET | AREREELEF
iAo adkde | 1A BERER | FA 0 RAREM
B-1-3 #REAWGEF | REMBPRL B4 | B0 B TR | S50 RBEL
AT A W IRIEM | Tl to e JE e BIR | RO - & RARFHHER
BRI 3T AR | fE 2 A @A | Can be aware of Ao
RS © #2 o feNoss B % F £ | any abnormal Fails to be aware of
B-1-3 Be aware of any SN Bh o student behavior, | any abnormal

student behavior, or
fails to deal with
related incidents or
situations, or deals

an appropriate incidents and and understand the | with them in an
way, and situations calmly and reporting improper way, or is
undergtand the properly, and provide procedures. unclealr about the
reporting care and attention in reporting
procedures. an appropriate way, procedures.

be familiar with the

reporting procedures.

FEFE
542 tmTA 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed (43 pikic] e
Excellent Satisfactory Needs Improvement

and when necessary,
seek external
assistance.

B-2 % i h i 8
Z R e
2

B-2 Participate in the
Planning and
Management of
Situations that
Facilitate Learning

B-2-1 T#gan iR
Al S pigia R
REEZEEHER
BHe BB IER
XGRS E -

B-2-1 Understand the
principles of

classroom layout,

participate in
planning and

arrangement of the

e B L RAREE
AR EQTAHR
THRA B R HEE
E22ENER(L2
BHREAE) -
Can help arrange
suitable learning
spaces (including
making adjustments
to the learning
environment), based

RRARMERE -
R EEWAEE
BB
i B &R
Z PR AE -
Can participate in
planning and
arrangement of the
classroom layout,
classroom spaces,
and learning

RSB EB R
2R R AL 0 R
KRB ER LF
WHERAE -
Fails to participate
in arranging or
making adjustments
to the learning
spaces, or fails to
create a positive
supportive class

classroom and on students' needs spaces, and help atmosphere
learning spaces, and course create a positive,
and create a requirements, and supportive class
positive, utilizing positive atmosphere.
supportive class behavior support
atmosphere. concepts.
B22 #Akslirangd | ARSFEREEA o5 BE | RtobiaBg
HABBEROY | OB R BRAEY | RAFIR2HY - | AR E2H5
H5 o o BB EE AL | BHBEE - KRN AL E o
B-2-2 Have proficiency YL 2 2B E A | Can leamn Fails to know
with techniques to | & % % 4.5 - techniques to techniques
formulate and formulate to formulate rules

maintain

Can understand the

classroom rules and

for the class, or fails
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Practical Training Category

mTAEAR

Competency Assessed

FEFE

Performance Assessment Rating Criteria
R @ id Ao
Excellent Satisfactory Needs Improvement

classroom rules.

principles and be
proficient in the
techniques to
formulate and
maintain classroom
rules and assist in
their implementation,
to promote a learning
atmosphere and
friendly environment
for the class.

assist in their
implementation.

to maintain the
classroom rules.

B3 4 EIERM
AT

B-3 Actively
Participate in
Class Parent-
Teacher-Student

B-3-1 i EHREGH

HmEKAE L
AR S RERE th )
BIEGER ©

B-3-1 Discuss teaching-

related work and
the students with
the class teacher
during the
practical education

R E WG
AWy A A K
Do BHERILRAE B T
HREAHEF K
SE AR R R PETS -
Can discuss the
teaching-related
work and the
students with the
teaching practice
advisor, and develop

RRETEHIH
8 W P BB
EARA > BEEER
BRI IEF o
Can discuss the
teaching work and
the students with
the teaching
practice advisor
and is willing to
assist with

ReRBIBETY
LR LR Eisi
RAZERI  RA
FA W B R LT -
Never or rarely
discusses the
teaching work
and/or the students
with the teaching
practice advisor,
and/or is unwilling

Activities tv:/ai'ﬁlii:gg;;?lgs?:t directions for teaching-related to a,ss.ist with )
handling teaching- classroom work. handling teaching-
related work. management and/or related work.

ways to guide
students, and assists
FEES
E=y 4 4mIAF54E Performance Assessment Rating Criteria
Practical Training Category Competency Assessed (43 pikic] e
Excellent Satisfactory Needs Improvement

actively with
handling teaching-
related work.

B-3-2 THMEERTE

RAREREIF K o

B-3-2 Understand the

procedure of a
parent-teacher
forum and the
method for
planning one.

fE R R
ES gob:E Tk
I RBHAT I
Can be fully
proficient with the
procedure of a
parent-teacher forum
and the method for
planning one, and
have a command of
the topics to be

PN R
Gay AR BARE
FK e

Can understand the
procedure of a
parent-teacher
forum and the
method for
planning one.

KA T MRRLED B
GHhE > ARG

BHREF R -
Fails to understand
the procedure of a
parent-teacher
forum, or fails to
learn the planning
method.

activities and learn
effective parent-
teacher
communication
skills.

in class parent-
teacher activities,
and observe and
learn from the
various interactions
between the teaching

and observe and
learn from the
interactions
between the
teaching practice
advisor and parents

discussed.
REEEL AR (RELEALEETE | ATR& D 2a
B33 2@ Mens | s LEREH | HEHG R TR | KREGEH -
B BFEHM | FHARRTRZE | 248 ABFH | Never or rarely
BERBHIS o | A LB | 3K 69 B 5 % i@ 4% | participates in class
B-3-3 Participate in class | &4F#%5 - 3% . parleqt.-leacher
parent-teacher Can participate fully | Can participate in activities:
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Practical Training Category

mTAEAR

Competency Assessed

FEFE

Performance Assessment Rating Criteria
R @ id Ao
Excellent Satisfactory Needs Improvement

practice advisor and
parents, to master
parent-teacher
cooperation skills.

to learn effective
parent-teacher
communication
skills.

C-1 323k XA

C-1-1 T#Z R E AR
FHENE -

C-1-1 Understand the
functions and
work
responsibilities of
each
administrative
office.

AR EERELH
BMERNE o

Can fully understand
the functions and
work responsibilities
of each
administrative office.

RETHREREL
ERMERNE -
Can understand the
functions and work
responsibilities of
each administrative
office.

HERETIERE
BANETRRR
Has insufficient
understanding of the
functions and/or
work
responsibilities of
each administrative
office.

C-gié*%i%i‘? Py ERAEFRERE | T MERERA | HERERTEHR
R HRATHORAE - EHRATHORRE - | AR T AR
) ) C-1-2 T rgg_*;: Jé%j;ii_ 4= YLAT BLIL 7 YLAT BUUL T Yais
C. Professional C-1 Understand and &g;;i/ " Can fully understand | Can understand the | & o
Advancement Support the the school’s activities | school’s activities | Has insufficient
: School C-1-2 Understand the .. . S . s
and Service b . s ey and administrative and administrative | understanding of the
Administration school’s activities g ©
cwn processes. processes. school’s activities
and administrative
and/or
procedures. .. .
administrative
processes.
C-l3 o X BERIT | HEDHDIBRE (KB XBELR | ABRRFTRIES
B AE AT BLTAE © i S RATB TR -
C-1-3 Assist and support | Can actively assist Can assist and Is passive regarding
the school’s and support the support the the school’s
administrative school’s school’s administrative work
FEFE
E=y 4 4mIAF54E Performance Assessment Rating Criteria
Practical Training Category Competency Assessed (43 pikic] e
Excellent Satisfactory Needs Improvement
work. administrative work. | administrative or unwilling to

work.

support it.

C2 ZHE¥Iodk

C-2 Accumulate
Professional
Knowledge and
Skills

C-2-1 TH#FFFREK
R ARRAGRAZ

C-2-1 Understand current
educational trends
and issues to
integrate them into
the course and

fE A AR B oo 3B o AT
BRELHFTHF
PR 3B
foR &

Can be actively
concerned about and
analyze and
understand important
current educational
trends and issues,

THEEHRT
BF R -

Can understand
important current
educational trends
and issues.

ES A ENE ¥
HFFF ARG -
Fails to be
concerned about or
is not familiar with
current educational
trends and issues.

their teaching. and integrate them
into the course and
their teaching.
REREFEA O ( RBREEEVE ( BROBEEEER
RS R SR AR SR R
C22 BMERFER | premAa s Ty | 5500 - LR
MG OHLEHT | ppans . Can observe other | Engages in
BB B o Can observe other teachers and learn | relatively little

C-2-2 Observation of
other teachers and
learning from their
teaching skills and
experience.

teachers and learn
from their teaching
skills and experience,
and can integrate
what they learn into
their own courses
and teaching.

from their teaching
skills and
experience.

observation of and
learning from the
teaching skills and
experience of other
teachers.
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Practical Training Category

mTAEAR

Competency Assessed

FEFE

Performance Assessment Rating Criteria
R @ id Ao
Excellent Satisfactory Needs Improvement

C-2-3 %4mt > il
TR E AR
ARRAHT A

FEARAR S AR - 3
Wy R R E R
7o OR BB AE A
G on ¥ Hmakke -

Can actively

fe S lmat g o ot
BB ok o

Can participate in
workshops to
enhance their own

By 2EME B
ug B G ko eI o
Relatively little
participation in
workshops,

C3 BFHFTEKM
2 A6

C-2-3 Parlickip;te in " participate in teaching neglecting the

worl s1 :aliz’j Izlm and | workshops. and knowledge and enhancement of

z)spe zrch ﬁndigél s apply learning and skills. teaching knowledge

to education work researchifindings to andalll;

in appropriate improve the quality

wavs and effectiveness of

s their own teaching in

appropriate ways.
REHAETHAET (R THAHRTH | BETHAETH
MABTRMBAT | AR ARMBET | ABFTAMETY

C3-1 THAHTFTHE
HERBATY
M2 R -
C-3-1 Understand and

BRI -
Can clearly
understand and

B AL
Can understand and
follow the norms of

HARZ R -
Is unable to
understand and

C-3-2 Pay attention to
personal speech
and conduct and

their personal speech
and conduct at all
times and fully

to their personal
speech and conduct
and exemplify the

ofiswritia ncrms foll_ow the norms of | their te_acher foll_ow the norms of
C-3 Compliance with Pl taachsr their 1e.ach'er o .eduf:atl'on ] their telachler o
Ethics and Norms education educatl(-)n 1nstlltut10n mstm-mon and their | education .mstmmon
of the Education institution and and their p'ra.ctlcal pra.ctllcal teacher and/olr their
Profession their practical ?eac-her‘ training host Frau‘nng. host prz?ctllcal teacher
teacher training institution. institution. }rau.nng host
host institution. Institution:
FEFE
Ei-¥4 4mIAF54E Performance Assessment Rating Criteria
Practical Training Category Competency Assessed (43 pikic] e
Excellent Satisfactory Needs Improvement
C32 ix BMAA TR REH L EMAT (RELEMATH | RAELEAATH
b At gt | TRE ETRAE | RE ARHGR | Rk RARGE
- 68 F & - £ % - EWE -
Can pay attention to | Can pay attention Fails to pay

attention to their
personal speech and
conduct, and

exe;rlplﬁ‘y t‘;w exemplify the professional image | exemplify the
gﬁej:sﬁ(e’f: 1mage professional image of teachers. professional image
) of teachers. of teachers.

o o e |EAHT AT | T RAETH | kT MAETH
3 f‘;;ﬁgiig HEREREAA |G EEGE A | HEERERAN
5 ) Bl ik 4486 - Bk 4 HLE - HAHK -

e Can clearly Can understand and | Is unable to

C-3-3 Act in accordance
with the ethics of
the teaching

understand and act
in accordance with

act in accordance
with the ethics of

understand and act
in accordance with

. the ethics of the the teaching the ethics of the
profession and . ; . Y :
comply with teaching profession | profession and teaching profession

and comply with comply with and/or comply with
related laws and

: related laws and related laws and related laws and
regulations. . . .

regulations. regulations. regulations
&4 | § 5 5
Co BAT A BT C41%ﬁi§ﬁﬁ% ﬁﬁ%&%iﬁﬁ %%ﬁfﬁﬁﬁ %iiﬁﬁﬁ%ﬂ
# FEHREAHT | BOTEERAH (T ERREH | FRAEAEHT A
Bl o L L o

C-4 Enthusiastic
Engagement in

C-4-1 Demonstrate a
proactive, positive

Can fully
demonstrate a

Can demonstrate a
proactive, positive

Lacks a proactive,
positive attitude
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FEFE

42 mTA 542 Performance Assessment Rating Criteria
Practical Training Category Competency Assessed [543 pikic] Ao
Excellent Satisfactory Needs Improvement

Teaching attitude about proactive, positive attitude about the about the practical
practical education | attitude about the practical education | education training
training, and practical education training and and/or enthusiasm
enthusiasm about | training and enthusiasm about about education.
education. enthusiasm about education.

education.

C-42 e its | By BAHGE (ELGHGEL | BRORLbHGE
A& BRAME | B RABEASE |8 BRABERS |8 RABFRSY

moyEes o fedr o kS ERA -
C-4-2 Be happy to interact | Can interact with Can interact with Interacts with other
with other teachers | other teachers with other teachers, and | teachers and/or
and demonstrate enthusiasm, and demonstrate ability | demonstrates ability
ability to demonstrate ability | to collaborate and | to collaborate and
collaborate and to collaborate and share. share relatively less.
share. share.
#EEE Performance Assessment Criteria Ratings
TRy HETEEEIRR  REIHRANBIRESN) R E-FHRMI LY PRKR -
Excellent: The trainee teacher was able to meet the standards for the criterion for the competency assessed, and in addition,
perform in an outstanding way, beyond expectations.
T, * GETEEEXAR  REREFEHERENBIARE -
Satisfactory: The trainee teacher was able to meet the standards for the criterion for the competency assessed.
Mo | - GETELA2 AR REHBANBRE  HREZIEM -
Needs improvement: The trainee teacher-failed to meet the standards for the criterion for the competency assessed, and there is room for
further improvement.
33 3= & 33 ¥ fraim A A [ X B2 = 33 =X 29 T B AN T
wd Ry J}FJ%'%FH"”Z‘ FY ﬁ’ﬁ’%’ EEpip ot D 2RHET F Y ) ML E A Bk
25
&
> °
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AEF TR T P RS

7o R AR RE Rt

B EL E A 18 E-mail
i iz Ry Vuj’i; ; ;}; izi : ijig yutaisu@ntua.edu.tw
Y 5092 |lialan@ntua.edu.tw
397 2453 |tiffanie@ntua.edu.tw
ME, = 2418 |t0369@ntua.edu.tw
B IR | BT AL T dp FHEE 5082 |edudart@ntua.edu.tw
TR 2415 |t0305@ntua.edu.tw
g 2419 |william@ntua.edu.tw
BHe L 2416 (t0336(@ntua.edu.tw
FRBEE | R 7 F $oFE ~ BaE 2411 |chingyu@ntua.edu.tw
TETEA IR | Z B Ia'?] =4~ e E e EAr | 2413 |angeline22@ntua.edu.tw
FreEh I | F 42 R KTRY £+ 2420 |yuhui4241@ntua.edu.tw
IR i pF .
Grmm 5k iE o B AR E Eix 2452 |candychangl03@ntua.edu.tw

: 02-2272-2181
- 02-8968-1791

FFE 3 5 ¢ o genl ¢ http://tec.ntua.edu.tw/

PREKTF Y F T AL (R ¢ https://eii.moe.edu.tw/
> FHCFF A BRAE 12 e 2k 1 http://www3.inservice.edu.tw/
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